I
graduated from the University of Texas Nursing School many years ago. Back then, nurses learned very little about occupational health nursing. I remember the unit on occupational health nursing included a ship channel trip, dancing with some Greek sailors, and visiting the seaman's community center.
One of my nursing friend's father was the head of safety for Armco Steel. He called me one day with a job offer and I decided to accept it; the money and the hours were attractive. The steel mill was spread over 800 acres. One of my duties was responding to on-site emergencies. The company had its own ambulance service, and we entered the mill to stabilize and evaluate employees. Occupational as well as personal injuries and illnesses were treated. At night, when it was quiet, we rolled bandages, like you see in Civil War movies.
My next job, with Conoco, involved travel health, allergy injections, physical examinations, stress tests, occupational injuries, and acute care. I worked at Conoco for approximately 10 years.
Vista Chemical, a leveraged buyout from Conoco, was my next employer. My supervisor was my first occupational health nurse mentor. She encouraged me to continue my education as an occupational health nurse and join the local AAOHN chapter. I became certified as an occupational health nurse specialist while she was my supervisor. Unfortunately, she was eventually laid off and I was retained to outsource the department.
A job became available with Amoco (now BP). Because Vista Chemical was outsourcing its health service, I accepted the position. The duties were similar to those of my job with Conoco, including travel health, physical examinations, and drug and alcohol testing. During my early years with Amoco, I earned my case management certification. My team supported all the field operations in an eight-state area, including the Gulf of Mexico. We also traveled the country, working to reduce health risks in field locations. More recently, I became "embedded" in the Gulf of Mexico business unit. I have few clinical duties now. My current job includes maintaining all policies and procedures and supervising a group of contractors, including oversight of 14 offshore medics. I travel 150 miles offshore by helicopter, spend time evaluating the health risks of the offshore employees, tour the platform, audit the on-site medic, provide health-related presentations, and discuss concerns with employees.
Part of the joy of my position is having the opportunity to mentor interns who are considering a job in occupational health and safety. In the next 5 years, I would like to earn my safety certification and have an opportunity to speak at the AAOHN National Conference on crisis management during the Gulf oil spill. 
CAREER CORNER

ABOUT THE AUTHOR
